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ABSTRACT 



This annotated bibliography dealing with cooperative 
extension contains 109 indexed and abstracted entries 
arranged under the following headings; 1) Administra- 
tive organization and management, 2) Training, staff 
development for extension workers, 3) Organization of 
people to participate in extension, 4) Volunteer local 
leaders, 5) Program content and planning procedures, 

6) General effectiveness of extension work, 7) Exten- 
sion teaching methods and techniques, and 8) General 
bibliographies. Most of the documents are from 1966- 
1968.. 
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PREFACE 



These abstracts represent documents emanating from or of interest 
to Cooperative Extension entering the ERIC Clearinghouse on Adult 
Education during the past 18 months. Many of these have been announced 
in Research in Education (RIE) , the monthly catalog of the Educational 
Resources Information Center of the U.S. Office of Education. This 
catalog, covering the entire range of educational literature, may be 
obtained from the Government Printing Office, Washington, D.C. 20402, 
for $21.00 per year ($26.25, foreign). Many may be purchased from 
the ERIC Document Reproduction Service; please see the note on the 
availability of documents. 

We have sorted the abstracts by categories devised by the Division 
of Extension Research and Education of the Federal Extension Service. 
Since these categories were intended for research studies Awhile many 
other types of literature are included here), we recommend scanning 
the entire list if all relevant documents need to be found. 
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A. ADMINISTRATIVE ORGANIZATION AND MANAGEMENT 



AC 001 529 I PROFESSIONAL WORKERS IN STATE AGRICULTURAL EXPERIMENT STATIONS AND OTHER 

COOPERATING STATE INSTITUTIONS, 1966-67. U.S. Dept, of Agriculture. Coopera- 
; tive State Res. Serv. Agriculture Handbook-305 Dec 66 277p. 

TERMS! *directories, ^agricultural experiment stations, ^agricultural research 

projects, ^professional personnel, ^cooperative programs, rural extension, 

I ABSTRACT: This handbook lists professional workers in state agricultural experiment 

I stations and other state institutions cooperating with the Cooperative State Research 
Service of the United States Department of Agriculture. Arrangement is by state, then by 
1 institution within the state, t’ n subject area. Under each department is listed each 
professional worker, his academi degree, title, and phone number. A code number indicates 
whether the person is college staff, institution staff, extension staff, or on leave of 
! absence. Code number also indicates whether cooperation is with the United States Depart- 
I ment of Agriculture, Commerce, or Interior. An index of names guides to state and to 
, departments within the institutions. The staff of the Cooperative State Research Service' 

, is also listed with telephone numbers and positions. (This document, 0-250-459(22), is 
available, for $1.00, from the Superintendent of Documents, U.S. Government Printing 
^ Office, Washington, D.C. 20402.) (rt) 

j SECONDARY TERMS: interinstitutional cooperation, experimental studies, researchers, * 

! national programs, Cooperative State Research Service, 



!' 

ii 

T ^ ^ : ^ ^ ^ 

AC OOl 324 jE administrative CLIMATE (Special issue of Journal of cooperative extension, || 
i ED 013 392 5(l)/7-64, Spr 67 ). Bruce, Robert L. * and others. SPR 67 ' DOCUMENT 

■ NOT AVAILABLE FROM EDRS 58p. ' ‘ ’ ;1 

TERMS: *organizational climate, *administrator role, *task performance, *motivation, 

, *leadership styles, feedback, psychological needs, 

ABSTRACT: •. In the Cooperative Extension Service, styles of leadership profoundly 
.affect the quality of the service rendered. Accordingly, major influences on administrative 
climate and employee productivity ai'e examined in essays on (1) sources of job satisfaction 
'and dissatisfaction, (2) motivational theories based on job-related satisfactions 
and needs, identification with organizational goals, the Maslow hierarchy of psychological 
.and other needs, and attitudes, (3) the nature, requirements, problem areas, and 
I variables of administrative feedback, (4) the contrasting leadership styles of administrative 
managers (usually embroiled in day to day organizational decision-making) and administrative 
, leaders (orien*bed to long-range planning and goal setting), and ( 5 ) the value of 
'.the counseling approach (face to face exchange of ideas, opinions, and feelings in 
la friendly atmosphere) in educa.ting Extension personnel and clients. (The document 
also includes the case history of a successful Ohio Cooperative Extension workshop 
!on means of improving instruction.) (This journal issue is available, for $1.50, 

'from Journal of Cooperative Extension, I 07 Agricu 3 .tur£a Hall, University of Wisconsin, 

Madison, Wisconsin 53706.) (ly) 

SECONDARY TERMS: teaching methods, inservice education, workshops, administrative 

policy, leadership training, administrative personnel, individual counseling, work 
attitudes, professional training, extensioxi agents, quality contirol, employer employee 

relationship. Cooperative Extension Service, 
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AC OOO 9^3*E 7VN M^ILYSIS OF VOLUHTARY LE/VDERG’ I'ERCEPTION OF THE STRUCTURE AND 1 

FUflCTIOH OF 'TirE COOPEIUITIVE EXTENSION SERVICE, MONTCOMEi^Y COUNTY, AL/U3A14A ' 

(M.Ed. theGis), Jones, Robert F. North Carolina State Univ. .Raleigh. ' 

JAI^ 67 : 

TERMS: *role perception, *rural extension, ^volunteers, ^program attitudes, 

^leadership responsibility, questionnaires, 1 

ABoTRACT; Jiie purposes of this study were to acquire understanding of the perception 
that leader have of the Cooperative Extensic.n Service and to detennine the extent 
to which personal and social factors arc related to their perception. Interview questionnaires 
were used with 9'-’ voluntary leaders, and Friedman rank order analysis of variance 
\ias used to test the statistical significance of relationship between leaders’ perception 
and 9 selected personal and social factors. Leaders assigning lowest importance to 
objectives, to clientele groups, to general roles, or to program are described in 
terms of their ages, education, place of residence, leadership tenure, and the correctness 
of their perception of the organization for program development. i\n implication of 
the findings is that curriculums to restructure the frame of reference of young voluntary 
leaders ^d-th short leadership tenure are needed in rural extension, (sm) 

SECONDARY TSRl^IS: ^ age differences, personnel data, educational background, masters 

theses, investigations, job tenure Alabama, Montgomery County, Cooperative Extension 
Service, 
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TERMS: 



FACTORS AFFECTING THE ALLOCATION OF COUNTY RESOURCES TO AREA SPECIALIST 
POSITIONS IN KANSAS, Ross, Eugene Kansas State Univ, , Manhattan, Extension 
Service Feb 67 DOCUMENT NOT AVAILABLE FROM EDRS, 

*personnel needs, *specialists, ^agricultural education, *rural extension, 
financial support, fanners, county officials, extension agents, rural areas, 

ABST^Cp A study was made in Kansas of attitudes toward increasing the number of area 

specialists xn agricultural education, A 17-item scale was used to measure attitudes expressed 
j cS interviews v;ith 29 county commissioners, 34 county extension board members, 

and 50 farm leaders. Findings indicated a favorable but not strong recommendation for 
additional positions. Favorable attitudes appeared only little related to size of farm 
previous year s gross farm income, number of men employed full time, or major source of farm 
Income, An inverse relationship appeared between age and respondents’ favorable attitude. 
Commissioners attitudes were less favorable than those of farm leaders and Board members, 
^Specific recommendations are made for the administration and implementation of the area 
specialist system,) This document is available from the Extension Service, Kansas State 
University, Manhattan, 16 pages, (rt) 

pcONDARY TERMS: community leaders, rural economics, resource allocations, governing 

boards, attitudes, * 
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TERMS; 



mSTER PLM FOR STATE POLICY IN HIGHER EDUCATION. Briley, John Marshall 

onio Board of Regents, Columbus Jun 66 EDRS PRICE MF-$0,75 HC-$6,84 
169p. 

^college role, ^junior- colleges, ^higher education, *state programs, 

«*»■>». governance. 

professional education, master plans, Ohio, 



ABSTRACT: 



A COMI’ltKIlKN.SIVK I’hAN FOR I'URUC 
ilKillKR KDUrATION IN OHIO I.S I’RR- 
SKNTKI) A.S A (HIIDKTO IMI’I.KMKNTING 
AND CONTINUING TIIK I’OUCY OK OI'RN 
Af^CR.S.S TO .STATR'A.S.SI.STKI) IN.STITU- 
TION.S OK IIKillKR RDUCATION KOR ALL 
OHIO RR.SIDRNT.S WHO CRAIUIATR FROM 
IIIOH SCIIOOH. IN THIS KHAN. TIIR OHIO 
HOARD OK RKOK.NTS. WHICH IS TDK .STA- 
TRWIDR I’DANNINO AND COORDINATING 
AGKNGY KOR rUHUC KOMCY IN HIGIIRR 

RDUCATION, GIVKSATTRNTION TO (I) TIIR 

ROHRS OK KACH OK TIIK KXISTING PUB- 
DIG HIGIIRR RDUCATION INSTITUTIONS 
(2) GURRKNT STATUS AND FUTURE 
NKKDS FOR SI’RCIFIC UNDRRGRADUATR 
PROGRAMS. (.1) PROKRSSIONAH RDUCAT- 
mN, (4) GRADUATR STUDY AND RE- 
SEARCH, (5) RNROHHMENT DISTRIBU- 
TIONS AND PRIORITIES FOR NEW INSTI- 
TUTIONS AND ADDITIONAH FACILITIES. 
AND (6) SPECIAL AREAS OF LIBRARY 
SKRVICRS. EDUCATIONAL RADIO AND 
TELEVISION, CONTINUING EDUCATION, • 
TEACHING HOSPITALS. STUDENT ASSIST- ' 
ANCR, AND RETIREMENT AND FRINGE 
BENEFITS. A TOTAL OF 126 RECOMMEN- ’ 
DATIONS AND POLICY STATEMENTS ARE 
SUPPORTED BY CHAPTERS WHICH IN- 
CLUDE BACKGROUND INFORMATION AND 
FINDINGS OF THE STUDIES CONDUCTED 
BY THE REGENTS. (WO) 
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TERMS! 



abstract' ■ 



i/S perception of the a^h program • 

TTniv thesis) Shipe, Beverly Annette North Carolina 

Univ., Raleigh. State Univ. Mar 68 DOCUMENT NOT AVAILABLE FROM EDRS. 

perception, school superintendents, i^youth clubs, *county school systems. 



I 

^ To acquire a more adequate understanding of the perception that county school 
superintendents have of the Four-H program in West Virginia, questionnaires 
^returned from 87 percent of the superintendents in each of 55 counties were 
studied. The superintendents were selected because they had official authority 
,to grant or withhold the right to distribute literature, to use the physical 
facilities for meetings and other events, and to have the F6ur-H program ’as a 
complementary part of the comprehensive school curriculum. Findings were (1) 
that a substantial number perceived the Four-H program as being an organization 
for youth from rural areas only, and (2) in general they felt the Cooperative 
Extension Service should extend its efforts in. youth education to groups not 
^directly associated with the Four-H program. Appendixes include a copy of the 
^questionnaire, related correspondence, and tables showing the superintendents’ 
.perceptions of the present and potential amounts of emphasis on the objectives- 

M West Virginia. This masters thesis is available from 

North Carolina State University, Raleigh, (author/rt) 
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TERMS: 



A STUDY OF NORTH CAROLINA AGRICULTURAL EXTENSION AGENTS’ PERCEPTION OF 
THE ROLE OF FERTILIZER DEALERS IN EXTENSION PROGRAMMING. (M.S. thesis) 
Loodard, Bruce H. North Carolina Univ., Raleigh, N.C. State Univ Mav 67 
DOCUMENT NOT AVAILABLE IHOM EDRS. ^ 

role perception, ^extension agents, ^agricultural supply occupations, 
program planning, academic achievement, attitudes, rural extension, 
Carolina^^ characteristics, research, masters theses, fertilizers. North 



AOSTRACT 






A questionnaire mailed to 98 agricultural extension agents in North Carolina 
with primary responsibility in agronomy in their counties was used to collect , 

‘ hL w" 4 ^ perception of the nature and frequency of performance by 

I dealers in soil fertility programs, agents’ feelings about dealer participation, 
a: id the association between agents’ personal characteristics and their perception 
dealer participation. Correlations were considered significant at the .05 
•percent level of probability. Significant positive correlations were found 
.between agents perception of the expected frequency of dealer participation in ' 
extension programing and areas in which agents had taken graduate courses, and 

necessity of dealers in the program and 

their reliabnity as fertilizer authorities. No significant association occurred, 
.between agents perception and their age, total extension tenure, present 
county tenure, degree, undergraduate field, attitude toward dealer competition 
[With extension, or the number of soil tests and demonstrations reported. (There 
^ glossary, and references.). This document is a masters thesis 
North Carolina State University, Raleigh, (author/aj) 
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TERMS: 



^ CAROLINA COUNTY EXTENSION 

WORKER S DEFINITION OF THE ROLE OF COOPERATIVE EXTENSION. (Ph.D. thesis). 

notIwiS document" 

*RURAL EXTENSION; *EXTENSION AGENTS: *INDIVIDU/J. CHARACTERISTICS* *ROLE 
PERCEPTION; RESEARCH; UNDERGRADUATE EDUCATION; RATING SCALES* STATISTICAI 

DATA; COLLEGE MAJORS; COUNSELING SERVICES; TEACHING MET^f Nort^Sna*^ 
Cooperative Extension Service " atuxiua 



AOSTRACT 

The purpose of this North Carolina study was to assess the relationship between 
selected aspects of county extension agents’ background and experience (mainly 
: 5 participation in courses on extension methods) and their 

efinition of the role of Cooperative Extension. Respondents were 334 agents 
representing 99 of the 100 counties of the state. Role definitions, as measured 
y c rating scale, formed a continuum ranging from primary stress on agricultural 
education to a perception of broad adult education responsibiliuy toward farm f 
rural nonfarm, and urban dwellers. A related variable involved a continuum * 
ranging from emphasis on overall behavior change to emphasis on technical 
agricultural advisory service only (social science versus agricultural science) . • 
Positive relationships were obtained between the broader view of Cooperative 
extension and the variables of college major, methods course participation and 
■ social science orientation, and between educational experiences and social 
science orientation. Various implications for program administration, planning, 
and further research were derived. (The document includes 20 tables, four 
diagrams, and 62 references.) This document will be available from University 
Microfilms, Ann Arbor, Mich. 180 pages, (ly) 
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AC 002 420 E THE ROLE OF THE AREA EXTENSION AGENT, 4-H, AS PERCEIVED BY COUNTY 

4-H ADVISORY COMMITTEE MEMBERS. (M.S. thesis). Lifer, Charles W. 

Ohio State Univ. , Columbus.- Dec 66 DOCUMENT NOT AVAILABLE FROM EDRS. 
TERMS: *role perception, ^extension agents, ^administrative personnel, 

^advisory committees, *youth clubs, staff role, rural extension, 
statistical analysis, program evaluation, program administration, 
masters theses, suirveys. Four H clubs, 

AOOfRACT 

Role expectations of 4“H..ai^oa extension agents, as perceived by county 4~H 
advisory committee members, county extension agents, and state extension 
administrative staff were studied seven counties. A questionnaire was , 

administered to all 4-H advisory Committee members. Data were analyzed by using 
percentages, mean weighted scores and Spearman’s Rank Correlations. Results showed ' 
that the three groups did not have a consensus on the priority of responsibilities ! 
of the extension agents. There was a distinct lack of understanding by the county 
advisory committee members of the area agents in 4-H programs. Respondents agree 
that area 4-H agents should evaluate multicounty 4-H programs and gave this 
highesc priority. There was a positive association between respondent groups on 
the priority of the functions the area 4-H should perform in county 4-H club 
programs. It was concluded that an educational program should be conducted at 
the county, area, and state levels to inform various clientele groups. of the i 

nature and role of the 4-H area extension agent. This document is a M^S, thesis 
available from Ohio_State University, Columbus. -73 pages, (author/pt) - ' 



AC 002 426*1 ACCEPTANCE AND IMPLEMENTATION OF THE 4-H PROJECT LEADER SYSTEM BY THE IOWA 

COUNTY EXTENSION STAFF (M.S. thesis). Fink, Varlyn D. Iowa State Univ., Ames 
Ijlay 67 DOCUMENT NOT AVAILABLE FROM EDRS. 

TERMS: *youth leaders, ^extension agents, *administrative policy, *youth clubs, 

*leadership training, masters theses, research, questionnaires, Iowa, Four H 
clubs. 



ABSTRACT: The county extension field staff in Iowa were studied to determine the extent 

tney J.) understood the purpose and- operational procedure of the 4-H project leader system, 
U) considered the project leader system of value to the total 4-H program, (3) would plan to 
implement the project leader system- in the next two years, and (4) desired assistance with 
organizing and implementing the project leader system. The extension field staff indicated 
acceptance of the 4-H project leader system by placing a value of "some" to "much" concerning 
the operational procedure and understanding the purpose of the project leader system. They .. . 
indicated a value approaching "much" when asked the importance of the project leader system 
to the total 4-H program. A difference according to the position of the field staff was 
indicated in the desire to implement 'the project leader system during the next two years. 

The- extension- staff did- not- indicate- an* extensive desire for- assistance in organizing and 

implementing the project leader system. The highest value was placed on specialist assistance 
in subject-matter training of project leaders. The field staff placed a value slightly higher 
than- so-ne on 4-H publications 'used with project leaders, (The study contains 33 tables and 
the questionnaire.) (author) 
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AC col 654 E A STUDY OF NORTH CAROLINA 4-H EXTENSION AGENTS’ PERCEPTION OF DIFFICULTY 
ED 014 669 ENCOUNTERED IN FERFORI-IING THEIR ROLE IN THE COIMJNITY 4-H CLUB PROGRAM 
(M.Ed, thesis). Moore, Pauline E. North Carolina State Univ., Raleigh, 
Dept, of Adult Education. 66 DOCUMENT NOT AVAILABLE FROM EDRS 

115 p. 

TERMS: *extension agents, *task performance, *youth leaders, ^educational 

opportunities, *role perception, youth cluhs, four H cluhs. 



ABSTRACT: This study vas part of a larger research project concerned with North 

Carolina 4-H extension agents’ perception of their role in the 4-H program. This 
particular study dealt with (1) the degree of difficulty agents encountered in performance 
of 37 tasks appropriate to the 4-H agents’ role, and (2) training opportunities which 
would help them in acquiring competence. Three phases of tasks were delineated— 11 
in planning, 16 in execution, and lo in evaluation. There were 2 I 5 respondents to 
mailed questionnaires, collecting information on personal data and perception of 
the agent role. It was found that a majority of the agents experienced some difficulty 
in performance of each task. The difficulties were related to such factors as age, 
subject area of highest degree earned, tenure as 4-H agent, frequency of staff meetings, 
and degree of satisfaction in 4-H work. The majority of agents felt that inservice 
training was the most appropriate kind of training for competence in their tasks. 

(This was a masters thesis, available from North Carolina State University, Raleigh, 

115 pages) (pt) 

SECONDARY TEi^: inservice education, job tenure, staff meetings, masters theses, 

program evaluation, questionnaires, individual characteristics, job satisfaction, 

program planning, program administration, program evaluation, units of study (subject 
fields). North Carolina, 
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AC 002 456*1 ATTITUDES AND ROLE PERCEPTION OF IOWA FOUR H PROJECT LEADERS (M.S. thesis). 

Johnson, Clarence Dean.-Iowa State Univ. , Ames • Sep 67 DOCUMENT NOT 
AVAILABLE FROM EDRS. 

TERMS: *role perception, *attitudes, *rural extension, *ybuth leaders, state surveys, 

leadership responsibility, conununlcation problems, program coordination, 
masters theses. Four H clubs, 

ABSTRACT; Attitudes and perceived duties and responsibilities of 4-H project leaders 
toward the newly created Iowa 4-H project system were studied. Questionnaires supplied data 
on 352 4-H project leaders who had served .for two or more years. Findings indicated that 
4-H project leaders do not have an adequate understanding of their duties 01 responsibilities. 
It was concluded that successful communication and coordination between u.^ucnsion personnel 
and project leaders has not been successfully accomplished, even though ov^r 80 percent had 
received orientation training. Favorable accomplishments are being achieved by the system 
and potential problems were rated low. (pt) 
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ED 012 860 



TERIvlS: 



ATTI1UD3S T 0 V/i\RD ANTI-POVERTY IROGRAI43 Hi TIiS EX'^NoION SERVICE, 

A C/u>E STUDY (Paper delivered at the i 960 meetincG oP the Rural Sociological 
Scciety, Mioirii Beach, Florida). Cebotarev, Eleonora A. * King, Gary 
W. U.S. Dept, of Agriculture. Federal Extension Service. ER and T-123(lQ-66) 
OCT 66 EDRS PRICE MF-$C.25 HC-$0.52 l3p. 

^poverty programs, ^rural extension, -^economically disadvantaged, ^program 
attitudes, attitudes, middle class values, economic 



ABSTRACT: In the current war on poverty, the position of the Cooperative Extension 

Service, which historically has served the middle-class farmer, is not well defined. 

To identify factors which inhibit the adoption of extension programs for the poor, 

a study was made of the Service in Mifflin County, Pennsylvania, an Appalachian 

area having a higher percentage of low income families (under $3^600 per year) 

than the state as a whole. This paper examines economic and cultural definitions 

of poverty, presents a structural analysis of extension, and reports on staff attitudes- -- 

toward anti -poverty work. Da-ta were collected through 62 personal interviews with 

s-taff, local leaders, administra-tors of welfare agencies, and rural and urban low 

incon.c faiiiillcs. A majority of the respondents s-bated that work with the poor was 

legitimate only if they showed interest in Improving their condition by participating 

in cxlcnsion programs. Others mainLaincd that Extension vra,s not meeting its responsibility 

to all people and advocated changes. It appeared, however, that Extension would 

continue traditional programs with individual s-taff members providing specific anti-poverty 

efforts, at least in the county studied, (aj) 

SECONDARY TERMS; factors, socioeconomic status, cultural facto;:s, changing attitudes, 

structural analysis, low income groups, organizational change, extension agents, 
participation. Cooperative Extension Ser-vice, Pennsylvania, 



LEADERSHIP IN COMMUNITY DEVELOPMENT (’M.Ed. thesis). Hughes^ Robert G. 

Colorado State Univ. , Fort Collins 

^community development, *leaderi.hip, ^extension education, ^problem solving, 
masters theses,, group discussion, individual characteristics,, human resources, 

ABSTRACT: Focus of this study was the determination of client system leadership 

expectations in individual and group problem situations. A questionnaire was developed 
and validated by a panel which asked respondents to rank three solution approach alternatives 
for individual and group problem, situations- -individual, group, or key person nature. The 
questionna'ii'es were mailed to 199 community leaders from Colorado who had previously attended 
a social action process education series of meetings, with an 81 percent return. The Friedman 
two-way analysis of variance was used to determine significant differences among solution 
approaches for both individual and group problem situations. The respondents selected the 
group problem solving approach for individual problem situations and the key person approach 
for group problem situations. Both were significant at the .001 level of confidence. 
Respondent expectations were analysed by age, sex, level of education, occupation, and 
degree of acquaintance with the extension staff, with results the same as the group as a 
whole. Implications, are that client system leadership does not hold the “service'' 
expectation stereotype of extension workers and challenge personnel to conduct educational 
programs that are group of key person oriented, (author) 
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TERMS: 



PERCEPTIONS OF THE COUNTY 4-H CLUB AGENT’S ROLE IN WISCONSIN. (Ph.D. thesis). 
Robinson, Russell D. Wisconsin Univ., Milwaukee, Wisconsin Mar 63 
DOCUMENT NOT AVAILABLE FROM EDRS, 

*role perception, ^extension agents, *youth clubs, *job analysis, rural 
extension, supervisors, youth leaders, doctoral theses, surveys, program 
planning, program evaluation, individual instruction, individual counseling, 
interviews. Four H clubs, Wisconsin, 

adstract 

Perceptions of the 4-H club agent’s role were studied from the viewpoint of 
club agents, county coworkers, supervisors, and officers of county leader’s 
organizations. Data were obtained through personal or group interviews with 189 
respondents. Forty job activities were classified into the four categories of 
(1) planning and evaluating club pfdgrams, (2) organizing and promoting local 
clubs, county events, and activities, - (3) providing instruction to leaders and 
members, and (4) rendering personal service to individuals, clubs, and 
organizations. It was found that supervisors, agents, and leaders had different 
perceptions of the role of county 4-H club agents. All groups agreed that 
planning and evaluation should receive top priority and personal service should 
be deremphasized. Within each of the four aspects, there was lack of agreement 

^slative importance that should be accorded various 
activities. Findings were inconclusive when county influence on degifee of 

importance received was compared to degree of importance perceived in the four 
role aspects, ^is doctoral thesis is available from University Midtofilms, • 
i Ann Arbor, Michigan. Microfilm $3.00. Xerox $10.60. 232 pages, (pt) 
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AN EVALUATION OF THE RELATIVE EFFECTIVENESS OF EXTENSION WORK UNDER 
TITO DIFFERENT SYSTEMS OF PERSONNEL ASSIGNMENT IN SELECTED INDIANA 
COUNTIES. (Ph.D. thesis), McIntyre, William J. Florida State Univ,, 
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The primary purpose of this study was to determine the relative effectiveness 
of extension work as carried out, under two different systems of personnel 
assignment— the individual county system and' the multicounty system. The system 
of personnel assignment was the independent variable, agent job performance was 
the intervening variable, and program effectiveness was the dependent variable, 
"in this study. Program effectiveness was measured with a mailed questionnaire to. 
a two percent random sample of clientele and a two percent selected sample of 
known cooperators in 18 counties in southern Indiana. Agent job performance data 
were collected by a self reporting work sampling report. The hypothesis of no 
significant difference between program effectiveness in multicounty systems as 
compared to individual county systems was not rejected for the random sample of • 
^clientele. However, the hypothesis was rejected for the selected sample of 
clientele in three of the four variables . The hypothesis of no significant 
difference between area agents’ job performance in multicounty systems served by 
area agents as compared to county agents’ job performance in individual county 
systems not served by area agents was partially rejected. This doctoral thesis 
will be available from University Microfilms, Ann ’'Arbor, Michigan, (author/ly) 
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